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General progress of the action  

i-CONN has made a successful start.  All ESRs have been recruited and all milestones and deliverables achieved on 
time. Even with the challenges imposed by COVID-19, our network has a clear identity and has made exciting 
progress over recent months in terms of getting the training programme, research projects and networking events 
up and running. 

Work Package 1: Development of the theoretical underpinning of connectivity research. We are working towards 
the reproduction of known correlations between structural and functional connectivity from the literature within 
minimal models. Our expanding set of minimal models consists of coupled phase oscillators, discrete excitable 
dynamics, random walks, avalanches and generic nonlinear oscillators. We have started to collect tentative formal 
definitions of critical nodes and self-organized collective behaviours in networks, relevant to several application 
domains within i-CONN.  

Work Package 2: Development of a unified framework of methods and approaches that may be applied across 
disciplines. The first task, 2.1, the critical evaluation of existing connectivity methods in relation to the ESR topics, 
has been initiated. The ESRs across the network are focusing both on the methods that have been employed 
previously in related problems but also considering connectivity methods that have been used in other disciplines. 
These methods and tools are being investigated with initial testing on sample data.  

Work Package 3: Exploring applications of connectivity science to understand and manage complex systems. WP3, 
including objectives, description, tasks and roles, was presented at the Network Workshop. The first task, 3.1, to use 
applications of Connectivity Science to advance both the theoretical underpinnings of Connectivity Science, and the 
application of the methods developed in WP2 was specifically introduced to all ESRs and translated into a sub-task 
for each ESR, with a deadline of 31/5/21.  

Work Package 4: Training. i-CONN has commenced a strong training programme with all ESRs attending training 
events in September.  All deliverables for the period (D4.1, 4.2 & 4.3) were met.  The training was delivered online 
due to COVID-19.  This change was discussed with the Project Officer. A report was submitted to the Portal on 
23/6/20 and online delivery confirmed to the Project Officer by email on 19/8/20. An online seminar series has been 
established to extend the training and promote network interaction in the coming months. 
 
Work Package 5: Management. The management of i-CONN is addressed later in the Progress Report. 

Work Package 6: Creating transdisciplinary capacity & uptake of research outcomes generated by i-CONN. Online 
training delivered in September 2020 started to address creating transdisciplinary capacity. 

Work Package 7: Open Research Data. A Data Management Plan (DMP; D7.1) was developed in consultation with 
the whole network. The ESRs received training in Open Access and Data Management. The DMP is a live and 
evolving document that will be updated as necessary, and during our kick-off meeting (16/9/20) all network 
members were encouraged to consult the DMP and consider additional requirements that might arise as the 
research projects evolve.  

Deviations from the original Grant Agreement: The i-CONN network requested an amendment, AMD-859937-4, 
which was approved on 8/5/20. The amendment changed the status of the UK Environment Agency from a 
Beneficiary to a Partner.  This change was prompted by a recruitment freeze at the EA but provided a positive 
opportunity to expand the network to include the University of Groningen following their appointment of i-CONN 
network partner, Christina Prell. 

A modified secondment plan was approved by the Supervisory Board and uploaded to the Portal on 18/9/20.  The 
modifications reflect the direct impact of the pandemic (travel restrictions) and indirect effects due to the delayed 
recruitment of ESRs which necessitated a sequential delay to the affected secondment plans. 

Milestones: All milestones due in this first year were achieved (M1, M2 and M3).
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Recruitment strategy 

All ESR opportunities were advertised on Euraxess (466601), the i-CONN website and the website 
FindaPhD. The network-wide advert is attached in Appendix 1. Additionally, each i-CONN Beneficiary 
advertised their ESR opportunity/opportunities on their own website.  

Selection and interview processes reflected the regulations and standard practice at each Beneficiary, and 
each Beneficiary had completed “Unconscious Bias” training at our project meeting on 18/11/2019 to 
ensure a fair recruitment process.  All Beneficiaries were subsequently reminded of the obligation to 
conduct fair recruitment procedures. The network Beneficiaries remained in close contact with each other 
and with the Project Manager and i-CONN coordinator during the recruitment processes, exchanging 
recommendations of candidates as well as exchanging best practice around selection and recruitment. 
Most ESRs are registered on PhD programmes, but some are awaiting the first opportunity to register as a 
result of intermittent institutional opportunities (e.g. ESRs at Masaryk University cannot register until 
November.) 

All Beneficiaries were aware of the need to consider gender balance throughout the recruitment process 
and statistics were collected on applicants and interviewees.  The final group of fifteen ESRs includes six 
women (40%) from a total applicant pool that was 35% female.   The percentage of women in the applicant 
pool for individual projects ranged from 14% - 60%. 

There are eleven nationalities represented by the i-CONN ESRs. 

The original plan to aim for all ESR contracts to start on 1st June was undermined by the pandemic.  Most 
ESRs were unable to move to their host institution in the early summer of 2020 due to COVID-19 
restrictions in either the home or host country.  Although Durham University was able to offer contracts 
for remote working, most Beneficiaries were unable to offer contracts until the ESR’s arrival in their host 
country. 

Details for each Beneficiary: 

Durham University (ESR1, ESR6, ESR13, ESR15) 
 
The short-listing processes followed Durham University’s recruitment policies and involved assessing the 
applicants against the list of selection criteria for the role.  Notes were taken at each interview and the 
discussion about interviewees was not allowed until all candidates had been interviewed. 
 
ESR 1 Position - Summary of Applications 
 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

5  3  4 3 
 
One applicant (male) withdrew before the interview. All remaining applicants were short-listed and 
interviewed. The interview panel consisted of Dr Laura Turnbull-Lloyd, Dr Rebecca Hodge, Dr Fiona Clubb 
and Dr Dan Lawrence. One of the interviewees (female) was considered un-appointable due to a lack of 
knowledge about data handling. There was not such a clear fit to the project for one of the interviewees 
(female) and another (female) did not show much interest or knowledge in the application area. The ESR1 
position was offered to the candidate who demonstrated the best fit to the ESR1 project. 
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ESR 1 recruited at Durham University 
 
ESR  Name  Surname Gender  Country 

of Origin 
Qualifying Degree   Date 

started 
1  Shubham  Tiwari Male India Earth and Environmental 

Sciences with 
Mathematics, Indian 
Institute of Science 
Education and Research 
(IISER) Bhopal, India, 
2019 

 1.6.20 

 
 
ESR 6 Position - Summary of Applications 
 
Number  
of Applications 

 Number of  
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

7  3  4 3 
 
Two male applicants had irrelevant academic qualifications. Four applicants were short-listed and 
interviewed (three female). The interview panel consisted of Dr Laura Turnbull-Lloyd, Dr Rebecca Hodge, 
Dr Fiona Clubb and Dr Dan Lawrence.  One of the interviewees (female) was judged un-appointable due to 
a lack of knowledge about data handling. The male applicant was considered less relevant to this project 
(but was appointed as ESR1).  The two remaining females were both appointable and the position was 
offered to the candidate who showed the best fit to the project.  The unsuccessful female was considered 
a good fit to the ESR15 position, and she was recommended to the supervisor of that project (and was 
subsequently appointed).  
 
ESR 6 recruited at Durham University 
 
ESR  Name  Surname Gender  Country 

of Origin 
Qualifying Degree   Date 

started 
6  Mel Guirro Female Brazil Master of Water 

Resources and 
Environmental Sanitation. 
Institute of Hydraulic 
Research at Federal 
University of Rio Grande 
do Sul. 2020 

 1.6.20 

 
 
 
 
 
ESR 13 Position - Summary of Applications 
 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

22  12 4 3 
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Three of the applicants (one male, two female) were ineligible on mobility grounds.  One had worked as a 
research assistant for more than four years. Seven applicants had irrelevant academic qualifications. Four 
applicants were short-listed. One male applicant withdrew before the interview. Three women were 
interviewed.  The interview panel consisted of Professor John Wainwright, Dr Laura Turnbull-Lloyd, Dr 
Rebecca Hodge and Dr Dan Lawrence. All candidates performed well at interview, but one was considered 
to have a weaker quantitative background and one showed less interest in the archaeological aspects of 
the project. The other unsuccessful female was interested in the ESR14 position and her strong 
performance at interview was reported to the University of Groningen. 
 
ESR 13 recruited at Durham University 
 
ESR  Name  Surname Gender  Country 

of Origin 
Qualifying Degree   Date 

started 
13  Deborah Priß Female Germany Master of Science in 

Geoarchaeology. 
Ruprecht-Karls-
Universität Heidelberg, 
2018 

 1.6.20 

 
 
ESR 15 Position - Summary of Applications 
 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

29  12 5 2 
 
Six of the applicants were ineligible either because they already had a PhD, had too many years of research 
experience or had completely irrelevant academic qualifications. Five applicants were short-listed and 
interviewed (two female). The interview panel consisted of Professor Louise Bracken, Dr Laura Turnbull-
Lloyd, Professor Richard Hardy and Professor John Wainwright.  
 
ESR 15 recruited at Durham University 
 
ESR  Name  Surname Gender  Country 

of Origin 
Qualifying Degree   Date 

started 
15  Julia Costescu Female Romania Erasmus Mundus 

European Master of 
Applied Ecology. 2015 

 1.7.20 

 
 
 
Jacobs University (ESRs 2 & 3) 
 
ESR 2 & ESR 3 Positions - Summary of Applications 
 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

30  11 10 6 
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Ten candidates were discounted on grounds of ineligibility or inadequate qualifications.  Ten were 
shortlisted and interviewed by telephone.  The suitability of the candidates was discussed with colleagues 
prior to a decision. Selim Haj Ali was shown to be an outstanding candidate, very eloquent, highly 
knowledgeable and already experienced in interdisciplinary research. The successful candidate, Venetia 
Voutsa came across as a very impressive person; highly educated and well prepared and a good 
communicator. Her MSc topic (toxin-antitoxin dynamics) is relevant to the PhD topic. 
 
ESR 2 recruited at Jacobs University 
 
ESR  Name  Surname Gender  Country  

of Origin 
Qualifying Degree   Date 

started 
2  Venetia Voutsa Female Greece MSc in “Computational 

Physics”, Aristotle 
University of Thessaloniki. 
2020 

 1.6.20 

 
ESR 3 recruited at Jacobs University 
 
ESR  Name  Surname Gender  Country  

of Origin 
Qualifying Degree   Date 

started 
3  Selim Haj Ali Male Tunisia MSc Physics of Complex 

Systems. Université Paris-
Saclay & Politecnico di 
Torino. 2018 

 1.9.20 

 
 
Aix-Marseille University 
 
ESR 5 Position – Summary of Applications 
 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

11  3 5 2 
 
Five candidates (including two female applicants) were shortlisted for oral interview via the Zoom 
platform, after assessment of their records and motivation letters. The selection and oral interview panel 
consisted of Dr Demian Battaglia, Dr Andrea Brovelli and Dr Jyotika Bahuguna. Three candidates were 
ranked (one female and two males) but two considered insufficiently qualified because of the limited 
understanding of neuroscience-specific questioning. One candidate was ranked first because of his in-
depth knowledge of the research topic on which he already worked during a six months internship during 
his master demonstrating skill, proficiency and keen interest on the topic. This candidate, Vinicius Lima 
Cordeiro (Brazilian, graduated in Physics with computational neuroscience specialty at University of Sao 
Paulo) was thus offered the position and shortly after accepted it. The other candidates were informed of 
their ranking and of the negative outcome, and they were encouraged to contact the supervisors for the 
relevant ESR2, ESR7 and ESR11 positions. 
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ESR 5 recruited at Aix-Marseille University 
 
ESR  Name  Surname Gender  Country  

of Origin 
Qualifying Degree   Date 

started 
5  Vinícius Lima Cordeiro Male Brazil M.Sc in Physics. University 

of São Paulo. 2019 
 1.10.20 

 
 
Masaryk University (ESRs 4 & 9) 
 
ESR 4 Position - Summary of Applications 
 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

7  2 2 1 
 
The selection committee received seven applications for the ESR4 position but only four of them met the 
eligibility criteria. The other two candidates did not meet the quality criteria for the position. One was 
missing the social sciences dimension in their education, whereas the other applicant’s proposal was not 
related to i-CONN. The selection committee shortlisted two applicants for interview. The selection 
committee consisted of Dr. Christian Kimmich, Dr. Kristýna Pešáková, Dr. Nadia Johanisova, Ass.Prof. 
Christina Prell and Dr. Karel Stibral. The female interviewee was highly motivated and practice oriented. 
She had strong field experience but lacked methods knowledge and some communication skills which 
might create limitations in the i-CONN network. The recruited candidate is highly motivated and has 
substantial hands-on field experience. He understands both quantitative and qualitative analysis, including 
big data management, which is crucial in the project. He also has experience of qualitative research 
approaches and his work has several links to the Department, e.g. Political Ecology.  
 
ESR 4 recruited at Masaryk University 
 
ESR  Name  Surname Gender  Country  

of Origin 
Qualifying Degree   Date 

started 
4  Harald  Waxenecker Male Austria MA Latin America Studies. 

University of Vienna. 
2018. 

 1.8.20 

 
 
ESR 9 Position - Summary of Applications 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

11  5 2 1 
 
The selection committee received 11 applications for the ESR9 position but only six of them met the 
eligibility criteria. Two proposals did not have an explicit network focus, one application did not meet the 
quality standards and two did not have the social sciences education that would be required. Therefore, 
the selection committee shortlisted two applicants for interview. The selection committee consisted of Dr. 
Christian Kimmich, Dr. Karel Stibral, Dr. Kristýna Pešáková, Dr. Nadia Johanisova and Prof. Brian Fath. The 
chosen candidate, Yanhua Shi, was shortlisted based on her CV, academic record, motivation letter and 
strong references. The applicant made a very good overall impression: ability to discuss complex issues; 
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strong interest in the topic; motivation; communication skills; good quantitative skills, but also knowledge 
of qualitative methods, which makes for a good bridge between Department and project. The other 
applicant performed strongly at interview and was recommended to other supervisors in the network. 
 
ESR 9 recruited at Masaryk University 
 
ESR  Name  Surname Gender  Country  

of Origin 
Qualifying Degree   Date 

started 
9 
 

 Yanhua  Shi Female China MSc International Master 
of Rural Development. 
Ghent University & 
Humboldt University. 
2019 

 1.9. 20 

 
 
European University, Cyprus 
 
ESR 7 Position – Summary of Applications 
 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

21  3 4  1 
 
The short-listing process followed the European University’s recruitment policies and involved assessing the 
applicants against the list of selection criteria for the role.  Notes were taken at each interview and the 
discussion about interviewees was not allowed until all candidates had been interviewed. The interview 
panel consisted of Associate Professor Vicky Papadopoulou Lesta and Professor Andreas Efstathiou. One 
female interviewee had to be discounted as she was found to be ineligible due to mobility. After the 
interviewing process, two applicants were ranked as the first and second applicant to be offered the position 
for ESR7. The first ranked applicant was offered the position, but his response was negative due to another 
offer that he had and accepted. The position was then offered to the second ranked successful applicant. 
The successful applicant is from Greece, with good qualifications in Physics including courses in astrophysics 
and cosmology that provide a suitable background for the project. 
 
ESR 7 recruited at European University, Cyprus 
 
ESR  Name  Surname Gender  Country  

of Origin 
Qualifying Degree   Date 

started 
7  Michalis  Papadopoulos Male Greece MSc in Computational 

Physics. Aristotle 
University of 
Thessaloniki. 2019  

 1.6.20 
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University of Natural Resources and Life Sciences, BOKU 
 
ESR 8 Position – Summary of Applications 
 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

56  23 8 3 
 
All applications were screened and 26 were not further considered as the applications were late, incomplete 
or the eligibility criteria were not fulfilled. In the next step, all documents available for each candidate were 
checked and the suitability of expertise for the ESR research project, background and general scientific 
experience was evaluated. Out of the 30 applications, 15 candidates were not close to the subject, had 
limited experience or were more suitable for other ESR projects. A further seven applications had a good fit, 
but their overall experience and skills were only partly suitable for the position. The final eight candidates 
were invited to video interviews with Dr Gabriele Weigelhofer and Professor Thomas Hein. The three female 
candidates were ranked highest and were finally ranked for the position. The most highly ranked candidate 
withdrew her acceptance of the position for personal reasons. Sonia Recinos Brizuela subsequently accepted 
the role. She has a broad multidisciplinary knowledge, combining remote sensing analysis, spatial analyses 
and social analyses which will be relevant for the planned ESR project.  
 
ESR 8 recruited at BOKU 
 
ESR  Name  Surname Gender  Country  

of Origin 
Qualifying Degree   Date 

started 
8  Sonia Recinos Female El Salvador Double Master’s Degree in 

Natural Resources 
Management & 
Development.TH Koeln & 
Universidad Autónoma de 
San Luis Potosí. 2019 

 1.8.20 

 
 
University of Vienna 
 
ESR 10 Position – Summary of Applications 
 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

19 (first round) 
7 (second round) 

 7 
2 

5 
3 

2 
1 

 
Nineteen applications were received in the first round of interviewing for the ESR10 position but seven 
were ineligible.  The five candidates with the strongest academic background and expertise were 
interviewed.  One candidate was generally weak, two others were discounted for a less inappropriate 
range of skills and these were recommended to the network for more appropriate ESR positions. The 
successful candidate initially accepted the role but later withdrew for personal reasons associated with 
COVID-19.  The post was re-advertised. Interviews were conducted by Dr Ronald Pöppl and Dr Christian 
Prochaska. A female candidate with a strong CV was ineligible as she has been working as a research 
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assistant for more than four years.  The position of ESR10 was accepted by the strongest candidate at 
interview. 
 
ESR 10 recruited at the University of Vienna 
 
ESR  Name  Surname Gender  Country 

 of Origin 
Qualifying Degree   Date 

started 
10  John Perez Male Philippines Master of Science in 

Environmental Science. 
University of the 
Philippines. 2017 

 15.9.20 

 
 
AAI Scientific Cultural Services Ltd (AAISCS) 
 
ESR 11 Position – Summary of Applications 
 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

41  9 4  0 
 
The short-listing process followed AAISCS's recruitment policies and involved assessing the applicants 
against the list of selection criteria for the role.  Nine applicants were deemed ineligible. Four applicants 
(male) were short-listed and interviewed via SKYPE.  Notes were taken at each interview and the discussion 
about interviewees was not allowed until all candidates had been interviewed. The interview panel 
consisted of Professor Andreas Ioannides and Dr Lichan Liu. All candidates interviewed well but one stood 
above the other three in terms of qualification, experience and relevant knowledge relevant. This 
candidate submitted an excellent CV and a very reasonable research idea that put him at the top of the list 
before the interviews. The actual performance in the (Skype) interview confirmed that he was the best 
candidate.  He is a Cypriot who has been living in the Netherlands for the past three years. 
 
ESR 11 recruited at AAISCS 
 
ESR  Name  Surname Gender  Country  

of Origin 
Qualifying Degree   Date 

started 
11  Christodoulos Karittevlis Male Cyprus MSc in Biomedical 

Engineering. TU Delft. 
2020  

 1.7.20 

 
 
Modul University Vienna 
 
ESR 12 Position – Summary of Applications 
 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

37  9 7 1 
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Modul University received 37 application documents for the ESR12 vacancy. Nine were female applicants, 
28 were male. Eleven applicants were excluded due to an incomplete submission or due to eligibility 
criteria. Four of those initially excluded were female, seven were male. Three of these cases (all female) 
seemed promising but had to be excluded because of their residency in Austria. Seven candidates were 
shortlisted from which only one was female. All other female candidates were very far away from the 
desired profile. This candidate withdrew when invited for the interview, as she had already found a job 
that was closer to her interests. The interview panel consisted of Dr. Ivo Ponocny, Dr. Sabine Sedlacek and 
Dr. Christian Kerschner. Notes were taken during each interview and after all candidates were heard it was 
decided that three would be invited to another round of interviews where they had to give a presentation 
about how they would interpret and implement the predefined project of ESR12. After that round the 
choice was clear and the post was offered to Mario Diaz Munyos, who convinced with his two relevant 
masters degrees, his know-how in the relevant fields (Ecological Economics and Degrowth); his data tool-
kit (e.g. R) and the fact the has already published in peer reviewed journals.  
 
ESR 12 recruited at Modul 
 
ESR  Name  Surname Gender  Country 

of Origin 
Qualifying Degree   Date 

started 
12  Mario  Diaz Male Spain MSc in Environmental 

Biology, Utrecht 
University. 2017  

 1.7.20 

 
 
University of Groningen 
 
ESR 14 Position – Summary of Applications 
 
 
Number 
of Applications 

 Number of 
Female Applicants  

Number 
Interviewed 

Number of Women Interviewed  

12  5 4 1 
 
Twelve applications were received and assessed against the list of selection criteria for the role. Four 
candidates were invited to video interview with Dr Christina Prell, Dr S.N. Ponsioen, Dr Erik Meijles. ESR14 
was offered to Marcel Mallow, who has a mixed methods background, some basic training in Social 
Network Analysis, a keen interest in data analytics and learning new computational (social) science skills, 
and has worked with theories/concepts relevant to learning and knowledge co-production (e.g. social 
learning).   
 
ESR 14 recruited at Groningen 
 
ESR  Name  Surname Gender  Country 

of Origin 
Qualifying Degree   Date 

started 
14  Marcel Mallow Male Austria Master in Human 

Development and Food 
Security. Roma Tre 
University. 2017. 

 1.8.20 
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Career Development Plan for each Recruited Researcher 

Career Development Plans and Training Needs Analyses templates have been prepared using Microsoft 
Forms. ESRs have also received training in CV development.  Each ESR has completed a CDP and 
Supervisory Teams for each ESR have been finalised (Appendix Two). 

 

Management of the Action  

All deliverables (D5.1, 5.2, 5.8, 5.9) were met on time. 

Project Manager 

The network recruited a Project Manager, Dr Jennifer King, who is based at Durham University.  She has 
previous experience of managing an ITN and relevant academic and research experience.  She started 
working part-time on 1.1.2020 and after a phased start has been full-time since 1.7.20.  The recruitment 
followed Durham University’s established process. The interview panel was composed of Dr Laura 
Turnbull-Lloyd, Professor Tony Parsons, Professor Louise Bracken. Two females with prior ITN management 
experience were interviewed. 

Management Structure 

i-CONN has established all the management committees that were outlined in the Grant Agreement.  All 
agendas and minutes are stored on a password-protected part of the website. 

The Supervisory Board met on three occasions (18/11/2019, 27/5/2020, 18/9/2020) and is under the 
chairmanship of Professor Tony Parsons.   

The Management Board met on four occasions (23/3/20, 4/5/2020/ 3/7/2020, 8/9/2020) and is under the 
chairmanship of the i-CONN Coordinator Dr Laura Turnbull- Lloyd. The Chair of the Supervisory Board 
reports the decisions of the Supervisory Board to the Management Board.  

The Training Board has met on two occasions 31/7/20 & 7/9/20 and in chaired by Professor John 
wainwright, the i-CONN Training Manager. The Training Board reports to the Supervisory Board. 

i-CONN also established an Advisory Board.  Nominations for candidates were requested from all network 
members and candidates were approached on the basis of a high level of support across the network 
whilst attempting to maintain a transdisciplinary and gender balance.   

Advisory Board Membership 

Professor Jacky Croke (University College Dublin; Chair)  

Professor Ginestra Bianconi (Queen Mary University of London) 

Professor Martin Everett (University of Manchester) 
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Professor Yamir Moreno (University of Zaragoza) 

Professor Croke met with the Advisory Board members by videolink.  Three of the Board members 
attended the Network Workshop in September 2020 and Professor Croke gave a preliminary report to the 
Supervisory Board. A formal report is expected shortly. Draft Terms of Reference have been proposed 
(Appendix Three) and are being considered by the Advisory Board. 

ESR Involvement in i-CONN 

As a result of the pandemic all ESRs were either working remotely or had a delay between accepting the 
position and being able to formally start a contract.  All Supervisors kept regular online contact with their 
ESRs.  All the ESRs who had to wait for a formal contract were keen to commence their engagement with i-
CONN and started reading appropriate literature and meeting regularly with their supervisors.  

An online meeting of all the ESRs with the Project Manager and the Training Manager was held by Zoom in 
August 2020. The ESRs also met with each other by videoconference and have established communication 
channels with each other. The ESRs discussed their representation on the i-CONN Supervisory and Training 
Boards amongst themselves and elected representatives.  The ESR representative on the Training Board, 
Selim Haj Ali, attended the September Training Board meeting and the ESR Representative on the 
Supervisory Board, Deborah Priß, attended the September meeting of the Board. 

All the ESRs attended the September Network meeting and gave presentations about their PhD projects. 

 

 

ESR 8, Sonia Recinos presenting her research background and PhD research plans to the i-CONN network during the 
September kick-off meeting. 

Kick-off Meeting 

The network held a Kick-Off meeting in Amsterdam on 18th November 2019. Gary Mitchell, an experienced 
European project administrator from the Research and Innovation Services Department at Durham 
University, delivered a presentation on managing Innovative Training Networks. This presentation aimed to 
brief the Beneficiaries on the recruitment, financing and reporting aspects of the network.  In addition to 
sharing best practices in the management of an ITN, Professor John Wainwright delivered a training 
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session on ‘Unconscious Bias’. PIs from all the Beneficiaries attended the meeting along with several of the 
Partners. 

Network Workshop 

The first Network Workshop was held on September 16th – 18th 2020 (Appendix Four).  Originally due to be 
held in Durham, the meeting was transferred to a Zoom meeting due to prevailing and potential 
restrictions caused by COVID-19.   

The schedule included introductory talks from the Coordinator and Project Manager, talks from all the 
Work Package Leaders, a discussion led by Christina Prell on “Making the Network Work” and brief 
introductions from all network members including i-CONN ESRs, partners and the Advisory Board 
members. 

 

 

Screenshots from our September 2020 i-CONN kick-off meeting 

In order to facilitate the successful delivery of the workshop by Zoom, the planned content was reduced in 
order to reduce screen fatigue.  To compensate for this content reduction, a seminar series has been 
established, with a first talk on October 15th, 2020.  Subsequent talks will include keynote lectures by our 
Advisory Board members and training on unconscious bias and collaborative working from an experienced 
practitioner Michelle Taylor (Durham University).  The keynote lectures will be advertised outside the 
network in Beneficiary institutions to enable outreach and maximise the benefit of these talks events and 
promote the i-CONN network. 

Risk management & COVID mitigation  

The Project Officer was kept informed about the effect of COVID-19 on recruitment. The impact of the 
pandemic on recruitment was discussed with the Project Officer by email 18/3/20. A report was submitted 
to the Participant Portal on 23/6/20 and updated by email on 19/8/20. All ESRs have been recruited and all 
attended the September training and network events. The delayed start dates of some ESRs have been 
ameliorated by regular contact with their supervisor and pre-contract reading and training. 
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Although the pandemic has delayed recruitment and some secondments and meant that our September 
2020 network-wide meeting had to be held remotely, there have been some benefits including 
establishing online channels of communication that might otherwise have been neglected, and the 
establishment of an online seminar series will remain a feature of the network. The seminar series will be 
more widely available to external participants than would have originally been the case if such talks had 
been limited to network events. 
 

Communication Activities  

With the full complement of i-CONN ESRs only just under contract by September 2020 there has been a 
limited opportunity for outreach and communication activities.  The professionally designed i-CONN 
website (http://iconn.network/) has been live since November 2019.  Most of the content of the website is 
publicly viewable and serves as an introduction to the network, network members, and to Connectivity 
Science.  The website acts as a gateway to the network members and the beneficiary and partner 
institutions and provides information on i-CONN network events and news items. 

 

i-CONN also has a Twitter account @network_iConn which has been very active since the network meeting 
in September.   A wide range of i-CONN network members, including the ESRs, have been contributing to 
the Twitter feed.  
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Impact of the Action  
 
The i-CONN action is already having an impact on the participants, their wider institutions and the 
emerging field of Connectivity Science: 
 
a) we have established a good level of communication across this multi-disciplinary team that has resulted 
in the sharing of information about conferences and activities. Additional training commenced in 
September for interested ESRs and network members which involves contributions from both a social 
scientist and an astrophysicist; 
  
b) we have established a seminar series in response to the pandemic which will be more widely available 
to colleagues in the beneficiary and partner institutions; 
  
c)  i-CONN has extended involvement in H2020 Innovative Training Networks to individuals who have not 
previously participated; 
  
d)  i-CONN has a high percentage of both relatively early career supervisors and female supervisors which 
will positively impact on their career development; 
  
e) the i-CONN network is raising the profile of the new inter-disciplinary field of Connectivity Science.  A 
Google search for ‘Connectivity Science’ produces the i-CONN website as the first result, and the first page 
of results is dominated by i-CONN or links connected to i-CONN members. 
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Appendix 1 

Interdisciplinary connectivity: Understanding and managing complex systems using Connectivity Science  

The i-CONN Network is now recruiting 15 PhD students!  

The i-CONN network is a €4.1 million Marie Skłodowska-Curie Innovative Training Network (ITN) project funded by the European Commission, 
under the H2020 program, and is coordinated by Durham University. i-CONN is a consortium of 10 Universities and three partner 
organisations, and brings together scientists from Astrophysics, Computer Science, Ecology, Geomorphology, Hydrology, Neuroscience, 
Systems Biology and Social Science. The goal of i-CONN is to train a new cohort of 15 researchers specialized in the developing field of 
Connectivity Science who will be capable of developing interdisciplinary approaches to connectivity across a range of disciplines and real-life 
applications. Regular workshops and secondments to other EU partners will develop transferable skills and facilitate the exchange of ideas 
between network members. We are offering a very attractive salary and benefits package to successful applicants.  

Current Vacancies  

1)  Spatial and temporal roles of critical nodes in ecogeomorphic systems (Durham University, UK)  

2)  Minimal models of dynamics on networks to study generic SC/FC relationships (Jacobs University, Germany)  

3)  Self-organized collective patterns on graphs (Jacobs University, Germany)  

4)  Catastrophic transitions: Regime shifts in network topology resulting in novel systems (Masaryk University, Czech Republic)  

5)  Analysis of multi-frequency dynamic coherence networks in large-scale electrophysiological recordings (Aix- Marseille University, France)  

6)  Scaling connectivity science in fluvial systems (Durham University, UK)  

7)  Structure in patterns in ordered datasets with applications in astrophysics, neuroscience and archaeology (European University Cyprus, 
Cyprus)  

8)  Changing connectivity properties impacting resilience in riverine landscapes as socio-ecological systems (BOKU, Austria)  

9)  Critical nodes in economic connectivity: A multi-method application to facilitate structural transitions (Masaryk University, Czech Republic)  

10)  Hotspots and hot moments: the role of connectivity and resilience science for managing human-impacted catchment systems (University 
of Vienna, Austria)  

11)  Connectivity within network processes and coupling with global flows (AAISCS, Cyprus)  

12)  Flows of critical (energy) resources (MODUL University Vienna, Austria)  

13)  Resilience of human interactions with new landscapes (Durham University, UK)  

14)  Understanding the emergence of connectivity science in practice: a network of network colleagues (location to be confirmed)  

15)  Using connectivity science to determine the fate (source-pathway-interceptors) of specific diffuse pollutants and pathogens in the water 
supply chain (Durham University, UK)  

Further Information  

Please see our website http://iconn.network/ and https://euraxess.ec.europa.eu/jobs/466601 for eligibility requirements and application 
procedure.  
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Appendix Two 
Supervisory Teams 

ESR No Institution Name Primary 
Supervisor 

Additional 
Supervisors at  
Host 
Institution  
(optional) 

Supervisor from 
an additional 
Beneficiary 

Non-
academic 
supervisor 

1 UDur Shubham Tiwari Laura Turnbull-
LLoyd 

 John 
Wainwright 

Marc-Thorsten 
Hütt 

Andy 
Ioannides 

2 Jacobs  Venetia Voutsa Marc-Thorsten 
Hütt 
  

  Laura Turnbull-
Lloyd, John 
Wainwright 

Andy 
Ioannides 

3 Jacobs  Selim Haj Ali Marc-Thorsten 
Hütt 
  

  Demian Battaglia Andy 
Ioannides 

4 MU  Harald Waxenecker  Christian Kimmich   Christina Prell/ 
Christian 
Kerschner 

Brian Fath 

5 AMU Vinícius Lima Demian Battaglia Alain Barrat,  
Andrea 
Brovelli 

Marc-Thorsten 
Hütt 

Andy 
Ioannides 

6 UDur Mel Guirro Rebecca Hodge Fiona Clubb, 
Laura 
Turnbull-Lloyd 

Ronald Pöppl Damian Crilly 

7 EUC Michalis 
Papadopoulos 

Vicky 
Papadopoulou  

Andreas 
Efstathiou 

John Wainwright Andy 
Ioannides 

8 BOKU Sonia Recinos Thomas Hein Wolfram 
Graf, Andrea 
Funk 

Vicky 
Papadopoulou 

Brian Fath 

9 MU Yanhua Shi Christian Kimmich   Christian 
Kerschner, 
Thomas Hein 

Brian Fath 

10 UNIVIE John Perez Ronald Pöppl   Laura Turnbull-
Lloyd 

Damian Crilly 

11 AAISCS Christodoulos 
Karittevlis 

Andy Ioannides Lichan Liu Vicky 
Papadopoulou, 
Andreas 
Efstathiou, John 
Wainwright 

n/a 

12 MUV Mario Diaz Christian 
Kerschner 

Ivo Ponocny Christian 
Kimmich 

Brian Fath 

13 UDur Deborah Priß John Wainwright 
  

Dan 
Lawrence, 
Laura 
Turnbull-Lloyd 

Christina Prell Andy 
Ioannides 

14 UGroningen Marcel Mallow Christina Prell 
  

Eric Meijles Louise 
Bracken/Christian 
Kimmich 

Damian Crilly 

15 UDur Julia Costescu Louise Bracken 
  

Laura 
Turnbull-Lloyd 

Christina Prell Damian Crilly 
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Appendix Three 

 
 
Terms of Reference for Advisory Board 
 
Responsibilities of the Advisory Board 
 
To give advice on the scientific direction of network projects, the management of the network, the 
appropriate dissemination of i-CONN results and the appropriate routes to impact of i-CONN results.  This 
will involve 

 
• reviewing documents and reports produced from the i-CONN network (Progress Report and Periodic 

Reports) and advising on content with the aim of improving the progress and direction of the network. 
 

• attending the network meetings (typically two days in duration). The Advisory Board will also be invited to 
attend the Final Meeting in Durham in September 2023. 
 
These meetings are currently: September 16 – 18th 2020 (online); Cyprus, March 11-12th 2021; Bremen, Jan 
2022; Vienna, Jan 2023. 
 

• engaging with the network members at the network meetings and then delivering an oral report via the 
Advisory Board Chair (or Chair’s representative) to the Supervisory Board.  A meeting of the Supervisory 
Board will take place at the end of each network meeting. 
 

• delivering a written report containing the Advisory Board’s observations and recommendations in good time 
after each network meeting (within six weeks) 

 
To maintain confidentiality. 
 
 
i-CONN Responsibilities towards the Advisory Board 
 

• To provide the information needed by the Advisory Board in a timely manner:  
 
two weeks in advance of request for comments on any documents; 
6 months’ notice of date of workshops. 
 

• To read, discuss and act on all reports received from the Advisory Board 
 

• To communicate the outcomes of the advice received back to the Advisory Board 
 

• To cover reasonable travel and subsistence costs associated with attendance at Network events. 
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Appendix Four 
 
i-CONN Virtual kick-off meeting 2020All times are for the UK (UTC +1) 

Wednesday 16th 
September 

10 am 
UK, 
(11 am 
CEST 
12 pm 
EEST) 

Welcome to i-CONN 
 
Zoom Link for Wednesday 
 

Chair: Laura Turnbull-Lloyd 

 10:00 – 
10:40 

Formal introduction to the network  Laura Turnbull-Lloyd 

 10:40 – 
11:10 

Housekeeping and Network Management Jenny King 

 11:10 – 
11:15 

Introducing the Chair of the Supervisory 
Board 

Tony Parsons 

 11:15 – 
11:25 

Introducing the Chair of the Advisory Board 
and Advisory Board members 

Jacky Croke, Yamir Moreno, 
Martin Everett 

 11:25 – 
11:30 

Training Recap John Wainwright 

 11:30 – 
11:45 

Break  

 11:45 – 
13:00 

Introductions on the three research work 
packages from the leaders of WP1 (MH), WP2 
(VP), WP3 (CK) 

Marc Thorsten-Huett, Vicky 
Papadopoulou, Christian 
Kimmich 

 13:00 – 
13:15 

Break  

 13:15 – 
14:00 

Making the network work  Christina Prell 

    
Thursday 17th 
September 

Meeting people in the network: Short bios by partners and beneficiaries (5 mins each), and 
ESRs (10 mins talk/5 mins questions).        Zoom Link for Thursday  

Chair: Tony 
Parsons              
 

10:00 – 
10:05 

IIASA Brian Fath 

 10:05 – 
10:10 

Environment Agency Damian Crilly 

 10:10 – 
10:15 
10:15 – 
10:30 
10:30 – 
10:45 

Jacobs University  
ESR2 
ESR3 
 

Marc-Thorsten Hütt 
Venetia Voutsa 
Selim Haj Ali 

 10:45 – 
10:50 
10:50 – 
11:05 
11:05 – 
11:20 

Masaryk University 
ESR4 
ESR9 

Christian Kimmich 
Harald Waxenecker 
Yan Hua Shi 

 11:20 – 
11:35 

Break  

 11:35 – 
11:40 
11:40 – 
11:45 

Aix Marseille 
 
 

Demian Battaglia 
Alain Barrat 
Andrea Brovelli 
Vinícius Lima 
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11:45 – 
11:50 
11:50 – 
12:05 

ESR5 

 12:05 – 
12:10 
12:10 – 
12:15 
12:15 – 
12:30 

European University Cyprus 
 
ESR7 

Vicky Papadopoulou Lesta 
Andreas Efstathiou 
Michalis Papadopoulos 

 12:30 – 
12:35 
12:35 – 
12:40 
12:40 – 
12:55 

BOKU 
 
ESR8 

Thomas Hein 
Gabriele Weiglhofer 
Sonia Recinos 

 12:55 – 
13:10 

Break  

 13:10 – 
13:15 
13:15 – 
13:20 
13:20 – 
13:35 

University of Vienna 
 
ESR10 

Ronald Pöppl 
Thomas Glade 
John Perez 

 13:35 – 
13:40 
13:40 – 
13:45 
13:45 – 
14:00 

AAISCS 
 
ESR11 

Andreas Ioannides 
Lichan Liu 
Christodoulos Karittevlis 

    

Friday 18th 
September  
 

Meeting people in the network continued: 
 
Zoom Link for Friday morning  

Chair: Jenny King 10:00 – 
10:05 
10:05 – 
10:10 
10:10 – 
10:25 

MODUL 
 
ESR12 

Christian Kerschner 
Ivo Ponocny 
Mario Díaz 

 10:25 – 
10:30 
10:30 – 
10:35 
10:35 – 
10:50 

University of Groningen 
 
ESR14 

Christina Prell 
Erik Meijles 
Marcel Mallow 

 10:50 – 
10:55 
10:55 – 
11:10 

Durham University 
ESR1 

Laura Turnbull-Lloyd 
Shubham Tiwari 

 11:10 – 
11:25 

Break  
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 11:25 – 
11:30 
11:35 – 
11:40 
11:40 – 
11:55 
11:55 – 
12:05 
12:05 – 
12:10 
12:10 – 
12:25 
12:25 – 
12:30 
12:30 – 
12:45 

Durham University (cont.) 
 
ESR6 
 
 
ESR13 
 
ESR15 

Rebecca Hodge 
Fiona Clubb 
Mel Guirro 
John Wainwright 
Dan Lawrence 
Deborah Priß 
Louise Bracken 
Julia Costescu 
Jenny King 

 12:45 – 
13:00 

Break 

 

 

 13:00 – 
15:00  

Supervisory Board meeting (link has been 
sent separately) 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


